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NAPC MATURE WORKERS INITIATIVE 2008-09
-RESOURCE LIST-
ORGANIZATIONS
CIVIC VENTURES

Experience Corps

Provides new adventures in service for Americans over 55. 


www.civicventures.org/experience_corps.cfm
The Next Chapter
Provides directions and connections for people who want to make a difference in the second half of life. 

www.civicventures.org/nextchapter/overview.cfm
The Purpose Prize

Five $100,000 investments in exceptional people over 60 who are using their experience to transform our nation. 

www.purposeprize.org
The Breakthrough Award


For organizations creating pathways to good work for people over 50. 


www.civicventures.org/breakthrough
THE CONFERENCE BOARD

The Conference Board creates and disseminates knowledge about management and the marketplace to help businesses strengthen their performance and better serve society. Working as a global, independent membership organization in the public interest, it conducts research, convenes conferences, makes forecasts, assesses trends, publishes information and analysis, and brings executives together to learn from one another.

www.conference-board.org
FAMILIES AND WORK INSTITUTE
National Study of Employers


by the Families and Work Institute


http://familiesandworkinstitute/research/reports/2008 nse.pdf
2008 Guide to Bold New Ideas for Making Work Work


by the Families and Work Institute


http://familiesandworkinstitute.org/3w/boldideas.pdf
List of all reports from Families and Work Institute


http://familiesandworkinstitute.org/site/research/reports/main.html
NATIONAL HUMAN SERVICES ASSEMBLY

The National Human Services Assembly is a coalition of leading national nonprofit agencies committed to helping individuals, families, and communities thrive.  NHSA has adopted a major pillar on the future of the nonprofit workforce as one of three concentrated areas for work. NAPC is a member of the NHSA. 

www.nassembly.org


THE ROSE COMMUNITY FOUNDATION

The foundation conducted a community assessment in 2007 in Denver, CO in order to gain an understanding of the opportunities for individuals over 55 to remain engaged in community life through employment, service and lifelong learning. The results of the assessment and information about their working group is available at 

www.rdfdenver.org/initiatives_blc_info.htm
VOLUNTEER MATCH

VoluneerMatch is a leader dedicated to helping everyone find a great place to volunteer. The organization offers a variety of online services to support a community of nonprofit, volunteer and business leaders committed to civic engagement. 

www.volunteermatch.org
JOB EDUCATION & NEXT GENERATION OF LEADERS

AMERICAN HUMANICS Initiative for Nonprofit Careers and Management Institute


www.humanics.org
COMMUNITY COLLEGES

Ten $25,000 grants to community colleges preparing people 50+ for careers in education, health care, and social services.


www.civicventures.org/communitycolleges  
JOB SEARCH

BRIDGESTAR

Launched in December 2003 as an initiative of The Bridgespan Group, Bridgestar was founded on the premise that mission-focused nonprofits have greater opportunity to achieve breakthrough results when they attract, assemble and nurture strong board and senior leadership teams. We seek to be a source of talent for individual nonprofit organizations, as well as a resource for enhancing the flow and effectiveness of capable executives into and within the sector.
www.bridgestar.org
IDEALIST.ORG

This online site offers great services to people looking to work in the nonprofit sector, including those making mid-career transitions, experienced professionals, and Encore Careerists. They publish a free workbook entitled, :The Idealist Guide to Nonprofit Careers for Sector Switchers”. 

www.idealist.org


RESERVE INC

ReServe Inc connects New York City’s experienced older adults with stipend-paying jobs that challenge them to use their lifetime skills for the public good. 

www.reserveinc.org
PUBICATIONS/RESEARCH

BOOKS

Your Brain at Work


By Jeri Sedlar


www.dontrretirerewire.com
Boomer Volunteer Engagement: Collaborate Today, Thrive Tomorrow

By Jill Friedman Fixler and Sandie Eichberg   in partnership with VolunteerMatch 

Publisher – AuthorHouse

Exercises and templates are available as downloadable PDFs at www.BoomerVolunteerEngagement.org


The Third Act: Reinventing Yourself After Retirement


By Edgar Bronfman, New York: G.P. Putnam’s Sons, 2002

Leap! What Will We Do with the Rest of Our Lives? Reflections from the Boomer Generation


By Sara Davidson  New York: Random House. 2007

RESEARCH & ARTICLES
“Gray Skies, Silver Linings: How Companies Are Forecasting, managing and Recruiting a Mature Workforce”, by The Conference Board Report R-1409-07-RR

www.conference-board.org
“The Aging Workforce: Are We Ready? “ published in Generations: The Journal of the American Society on Aging Volume XXXI Number 1, Spring 2007
“American Business and Older Workers: A Summary of Findings” from the AARP Working Options
“Planning for Tomorrow’s Talent Needs on Today’s Competitive Environment” , a report from AARP prepared by Towers Perrin, December 2005

“Staying Ahead of the Curve” by AARP Work and Career Study

“Working for a Good Retirement” by the Center for Retirement Research at Boston College, March 2006  WP#2006-8

“How Do We Do a Better Job of Utilizing Older Workers? by the Center for Productive Longevity, June 7, 2007

“Using Baby Boomers to Expand Nonprofit Capacity”  Journal for Nonprofit Management, 2007

http://www.supportcenteronline.org/impages/babyboomers  pdf

“Encore/Finding Work That Matters in the Second Half of Life” by Marc Freedman  New York: Public Affairs, 2007

“Passing the Torch: A Summary of the 2006 Philanthropy Summit” convened by the Center on Philanthropy at Indiana University

www.philanthropy.iupui.edu/Events/PhilanthropySummit
“The Departing: Exiting Nonprofit Leaders as Resources for Social Change”  by Jan Masaoka, Grantmakers for Effective Organizations

www.haasjr.org/design/plain/downloads/TheDepartingGEO.pdf
“Stepping Up or Stepping Out: A Report on the readiness of Next Generation Nonprofit Leaders” from the Young Nonprofit Professionals Network

www.ynpn.org/national/YNPN_SteppingUp.pdf
“The Voice of Nonprofit Talent in 2008: Improving recruitment and retention by responding to the needs of nonprofit employees and jobseekers” by Commongood Careers
www.cgcareers.org/knowledgecenter/article/the_voice_of_nonprofit_talent_in_2008
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